




Progress 
the Team player go forward of the steps as the points of 
the dice rolled. The team explains the meaning of the 
glossary word written in the box reached to other team and 
game coordinator and in case of correct definition, it can 
remain in the box, otherwise it must re-roll the dice, go 
back many squares are the points of the dice rolled and 
then stop until the next round, after all other teams have 
pulled once, except of any penalties or rewards 

Rating definitions 
The other teams assess the correctness of the explanation 
given by the team on duty. Case of disagreement the 
conductor judge, at its sole discretion, the correctness of 
the definitions given by the teams 

Joker card 
you can use it only once, unless his life has been doubled 
as a result of a prize, choosing in two ways: 
- to reverse the direction of travel to an opposing team, 
playing the card after his throw of the dice 
- not to suffer a penalty received, but excluding penalties 
resulting from the play of another card Joker by an 
opposing team 

End of game 
The game ends when the team comes first, without going 
beyond the shooting, the final box. In the event of a surplus 
in the shooting, the team retreats many boxes as is the gap LE
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Good starting... 
You have already all the necessary documents and ideas. Play again 
 
 
 

Self-Assessment verification... 
CONGRATULATIONS! Throw the dices and if you get more than 5 it means that you had good 
results. In this case you can throw again, otherwise, wait for one turn 
 
 

Too many documents? 
Your documents are increasing dramatically. Did you organize everything? Throw the dices 
and if your score will pass 3 it mean that you have too many documents and you will have to 
stop two turns to rearrange it! Otherwise, go forward for the score you got. 
 

Your check list says OK... 
Good. You didn’t forget anything! Your Jolly card has now two time life duration! 
 
 
 

Short times? 
Time is ever not enough, but a break is become necessary to refresh your minds!... Throw the 
dices and discover how many turns you’ll need to wait before to throw again! 
 
 

Test 
Sometimes there are tests to be overcome. Throw the dices: if you pass 5, go forward, 
otherwise, go back.  
 
 

Do you master all Basic Skills and Key Competences? 
Maybe you haven’t reflect yet on it. Wait one turn. 
 
 

Move something 
Sometime it’s necessary to review some idea! Throw the dices and go back to do it! 
 
 
 
 

Final check says: “something Wrong” 
Stop and wait for one turn to check and fix the problem 
 
 

Never work alone... 
Nobody can reach a good result working alone: Throw the dices and go back to rearrange your 
partnerships 
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Self-Assessment  

Self-assessment is the process of collecting and analyzing relevant information about a very complex 

subject: YOU. Become aware of your interests, personality traits, skills, values, and beliefs; similarly, 

become aware of your limitations and fears. In doing so, you will be better prepared to generate a list of 

career options in accordance with who you are as an individual. Ultimately, this process will aid your 

quest for a personally satisfying career path.  

What are interests, personality traits, skills, values, and beliefs?  

 
Interests  

Identifying and acknowledging your interests will help you decide which occupations to investigate 

and possibly pursue. Therefore, ask yourself: What do I take pleasure in? What do I enjoy?  

Personality  

How do you interact with the world? Where do you direct your energy? What kind of information do 

you naturally notice? How do you make decisions? The answers to these types of questions reflect 

different aspects of your personality. Depending on your particular personality traits, you will prefer 

certain occupations over others.  

Skills  

Skills are your abilities and areas of strength that are learned through many different activities, including 

work, extracurricular and volunteer experiences, and hobbies. You can discover what your skills are by 

becoming aware of those things that you do well.  

Values  

What is important to you? The answer to this question will be a determining factor when deciding upon an 

occupational field. Examples include: “ Making use of your abilities,”  “ Being busy all the time,”  and 

“ Working alone.”   

Beliefs  

Beliefs are positive or negative thoughts you hold about yourself. Your beliefs about yourself influence 

which career goals you set and whether you take action toward achieving such goals.  

How do I assess myself?  

 
There are various methods of self-assessment. With your career counsellor, you can decide which 

method(s) is/are most beneficial to you.  

1. Talking It Out You can assess yourself by meeting with a Career Counsellor at Counselling and 

Development. During an initial introductory interview and subsequent meetings, you will discuss your 

interests, needs, and values by looking at previous work and volunteer experiences, extracurricular 

activities, education, and interests/hobbies.  

2. Testing You can write interest tests and a personality tests which can assist you in becoming aware of 

your core interest areas and your preferences for such things as what kinds of information you naturally 

notice and how you make decisions.  
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So, you can use computer-based self-assessment programs that can help you to identify your core 

interests, values, and skill areas, as well as to link these assessment results to specific career fields and 

occupations.  

3. Creative Exercises With your Career Counsellor, you can engage in creative self-exploration exercises 

to assist you in the examination of your interest areas, values, and beliefs. 

 

 

Generate and Explore Career Options  

Once you have collected information about yourself through self-assessment, it is time to begin 

exploring career options that match your profile. Your profile may match many different options.  

How do I begin to generate and explore career options?  

A. Brainstorming With the help of your Career Counsellor, you can expand your career options by 

brainstorming about various potentially appealing occupations. These occupations will be related to 

your previously stated interests, skills, and values.  

B. Reviewing Strong Interest Inventory and Indicator results Discussing test results with a Career 

Counsellor may assist you in creating a list of potentially satisfying career options that match your 

interest areas and your personality type.  

C. Utilizing Counselling and Development’ s Career Resource Centers You can obtain a number of 

books, periodicals, and newsletters outlining career options linked to your area of study as well as 

related career options.  

D. Occupational Databases You can access Occupational Databases that contains descriptions of 

occupational fields. You can find information on occupational fields of interest as well as related 

fields.  

E. Researching Online There are numerous credible websites that can help you research the various 

career options linked to your major. They for example, can provides career options connected to 

your particular program of study. Your Career Counsellor can also give you more websites to assist 

you in your search.  

F. Attending Career Fairs Check out dates and locations of Career Fairs offered by various 

organizations, to expand your knowledge of career opportunities in your field. 

 

Narrow Down Options  

By proceeding through the initial steps of the Career Counselling Process, you will be able to sort through 

your list of potentially appealing occupational fields and eliminate career options that no longer match 

your needs and desires. Eventually, you will have created for yourself a much-reduced and specific list of 

the most appealing career options. 

 

Research Your Options  

After compiling a list of possible career options worth exploring, it is time for you to research those very 

options. This is important because before you can make a decision on a career, you have to ask yourself 



 4

how much you know about each option. Once you have information on each of the options, you can then 

use your criteria to evaluate the options and choose a career goal. Some of the questions you may wish to 

ask during the research process include:  

1. How much do I know about each career?  

2. Will there be a demand for such careers in today’ s and tomorrow’ s job market?  

3. What does a typical workday entail with each career?  

4. What special skill or field-knowledge is required for each career?  

5. What are the training and education requirements?  

6. What is the salary potential for each option?  

 

Remember: the right decision regarding your career is an informed decision.  

General job descriptions: There are various databases accompanied by specific information regarding 

training and education requirements, salary expectations, and labour-market demands.  

Internet: especially useful when researching career options, academic programs and requirements, and the 

labour-market is the Internet, but in general, ever interesting and useful.  

Information Interviews: One of the best ways to research career options is by contacting people currently 

working in the field. This is called Information Interviewing. The primary purpose of the Information 

Interviewing process is to gather information which will in turn help you determine what the right career 

is for you — it is not to get a job.  

There are six main steps in an Information Interview:  

1. Identify an occupation / industry / company  

2.  Obtain contacts  

3. Prepare for the interview  

4. Arrange the meeting  

5. Conduct the interview  

6.  Follow-up  

 

 

Decide On Your Career Goal  

So you’ ve gathered the necessary information, weighed the pros and cons, and now it’ s time to make a 

decision. Setting a preliminary goal is the first step in the decision-making process. The reason it is a 

preliminary goal and not a set goal is because throughout your university years you will no doubt learn a 

great deal about yourself — that is, your interests, values, and skills — and, consequently, goals may 

change. For example, upon entering university, your initial goal may be to become a lawyer. You enroll in 

the correct educational program and begin volunteering for you local municipality. Later, however, you 

realize, in fact, you do not want to be a lawyer. Instead, you would rather be an educator. Therefore, your 

academic plan must accord itself with your new career plan.  

While you are in university, you may view many of your decisions as tentative. For example, you may 

decide to take an internship to test out one possible career option, only to discover you do not like it. The 

following summer, you may try out a new career option. Each experience is significant to the Career 

Planning Process. You learn more about yourself and more about the direction you would like your future 
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to take. 

 

Set Up an Action Plan  

Once you have decided on a career goal, you must then set up an action plan. In order to make your dream 

career become a reality, there are certain steps that need be taken. This is an action plan.  

For example, if you have decided upon a career as an elementary school teacher, the first step in your 

action plan is to find out about the appropriate academic program. Ask the following questions:  

1. Which universities offer the program?  

2. What are the admission requirements?  

3. Do you have the necessary prerequisites?  

4. How many years will the program take?  

 

Gaining experience through volunteer work is a good idea, as is speaking with alumni. Writing down a list 

of those things necessary to making your dream career become a reality is also helpful. Setting up an 

action plan can sometimes be made easier with the help of a Career Counsellor. 

 

Evaluate Outcomes  

Once you have taken action, you will need to evaluate its impact upon your overall plan.  

Let’ s say one of the steps of your action plan is to take a math class so as to determine whether you 

would enjoy a business career. The evaluation stage requires you ask yourself important questions: 

“ What have I learned about myself by taking this class?”  “ Have I learned anything new?”  “ Did this 

class help me make a decision about going into a business career?”  If the class did not turn out as you 

had initially hoped it would, you can always re-evaluate your decision.  

Re-evaluation is not meant to be a time when you punish yourself for making “ bad”  decisions. Instead, 

view it as a time to modify your initial action plan. Remember: career planning is more cyclical than 

linear. 

Understanding Basic Skills and Key Competences** 

Basic skills usually refers to three kinds of skills: 

Literacy: the ability to communicate through reading and writing in one’ s own language. This ranges 

from the ability to recognise letters and read very simple items, to ‘ functional literacy’ –  the ability to 

communicate at the level necessary to function socially and at work and to access education and training 

Numeracy: the ability to use number skills at the level necessary to function socially and at work and to 

access education and training. 

Communication in the dominant or official language of the country in which one is a longterm resident, 

for those for whom this is not the first language.  
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Closely connected with these skills and increasingly included in definitions of basic skills are other life 

or key skills: 

Interpersonal: teamwork, cultural awareness 

Technology-related: use of ICT and the Internet 

Use of foreign languages 

Work-related: job seeking (including CV writing, interview skills, evaluation of one’ s cultural and 

employment background and ability to consider it in different contexts), motivation, entrepreneurship, 

and skills related to specific areas of employment 

Learning to learn: skills related to coping in everyday life, citizenship and participation in civil 

society2 –  leading to the capacity to attain personal fulfilment and social inclusion. 

The European Commission Working Group on Basic Skills argues for the use of the term key 

competences as being less restrictive than ‘ basic skills’ 3. ‘ Competence’  refers to a combination of 

skills, knowledge, aptitudes and attitudes, including the disposition to learn. ‘ Key’  reflects the range 

of competences, which the individual needs in order to function effectively in society. Key competences 

therefore contribute to both individual and social objectives, by enabling the attainment of: 

•  Personal fulfilment and development throughout life: the creation of cultural capital 

•  Active citizenship and inclusion in society: the creation of social capital 

•  Employability –  the capacity of everyone to obtain a decent job: the creation of human capital. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                                 
 source: The Career Counselling Process  http://cdev.concordia.ca/ccp/process/process.shtml#outcomes - Website produced by Concordia Web 
Communications 
** DEVELOPING BASIC SKILLS AS KEY COMPETENCES - A GUIDE TO GOOD PRACTICE - www.eucis.net 


